1. UKNA Regional Service Committee Inventory
Introduction: The UK RSC sets aside time each year for conducting an RSC inventory, for much the same reason as NA members conduct personal inventories: to stop, consider their actions and attitudes and redirect themselves to their ideals. 
The objectives of the inventory are as follows:
· To invite feedback and suggestions from ASCs and groups.
· To highlight Region’s achievements.
· To identify opportunities for improvement at the RSC.
· To prioritise regional services to better align with ASCs’ and groups’ needs.
To accomplish these objectives, it is suggested that the Region creates an ad-hoc committee tasked with developing this inventory. The following questions can be used, with new ones added to them if required.
1. How can the RSC promote unity in our region?
2. Do we maintain an atmosphere of courtesy and mutual respect in our RSC?
3. Are we responsive to the needs of NA groups in our region?
4. Do we actively seek to improve our awareness of our responsibility to carry the message to the suffering addicts worldwide?
5. Do we meet in an orderly and timely fashion staying focused on our services?
6. Do we protect the right of free debate or do we allow our members to be intimidated or manipulated?
7. Do we adhere to the 12 traditions of NA, and 12 concepts of NA in all our decisions and actions?
8. Do we adhere to the UKNA regional guidelines?
9. Are we responsible for our decisions concerning the management of fellowship funds?
10. Do we serve as a viable channel of communication between the groups, ASCs and other service committees?
11. Is the body a source of information and experience in dealing with issues within groups or ASCs?
12. Do we welcome our new trusted servants and provide all necessary information and support?
13. Is training in service adequate?
14. Do we maintain records of our decisions and actions making them fully available to the NA members we serve?
15. Do we encourage our members to make known their needs, concerns and requests?
16. Are we responsive to the needs expressed through our service structure, whenever possible?
17. Do you feel that communication within our service structure is adequate to meet the needs of groups or ASCs?
18. Does the region effectively delegate to its RD, and AD the ability to carry the conscience of this body?
19. How can we make doing service at region attractive to our members?
20. What three words best describe regional service?

